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15.3 A report will then be prepared for the Permanent Secretary setting out 
the information that has been obtained during the above process.  The 
Permanent Secretary will consider the report and will [REDACTED] the steps
set out below, as well as any appropriate action within the civil service as 
required;   

15.4 For complaints involving a former Minister who is a member of the 
Party of the current Administration, the [REDACTED 1 PARAGRAPH]

15.5 Where the former Minister was a member of an Administration formed 
by a different Party, the Permanent Secretary will inform the relevant Scottish 
Party leader of the outcome of the investigation and any action taken; 

15.6 The report will be shared with the staff member and the current or 
former Minister.  

16. If the current or former Minister declines to co-operate with the process the
matter will be investigated as far as possible without their involvement.  They will be
advised that a complaint against them in the terms set out by the complainant and
the outcome of any investigation undertaken will be recorded within the SG.

17. The First Minister will be advised where a current or former Minister who is a
member of the Party of the current Administration has declined to cooperate and will
be responsible for any further action.

18. Where the former Minister was a member of an Administration formed by a
different Party, the Permanent Secretary will inform the relevant Scottish Party
Leader of the outcome of the investigation [REDACTED] that the former Minister has
declined to cooperate. [REDACTED] responsibility [REDACTED] any further action.
[REDACTED 1 PARAGRAPH]

NOTE: 
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(i) At all times the staff member is free to make a complaint directly to the Police.
Any Police investigation or criminal proceedings will take priority over any internal SG 
process, although we will continue to offer support to the staff member.

(ii) Throughout the process we will take all available steps to support the staff
member and ensure they are protected from any harmful behaviour. However, if at
any point it becomes apparent to the SG that criminal behaviour might have occurred
the SG [REDACTED] bring the matter directly to the attention of the Police.
[[REDACTED 1 PARAGRAPH]

Also, if it becomes apparent that the matter being raised is part of a wider pattern 
of behaviour it may be necessary for the SG to consider taking appropriate action in 
light of the information provided.  Should either of these steps be necessary the staff 
member will be advised. 
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